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1.0 PREAMBLE 
In order to effectuate tbe provisions of the Public Employees' Fair Employment Act of the State 
of New York (Civil Service Law, Article 14) and to encourage and increase the effective and 
harmonious working relationships between the Superintendent of Schools and the administrative 
employees (hereinafter called "Administrators") of the District. represented by the Bay Shore 
Administrators' Association, (hereinafter called "Association"), the District and [he Association 
enter into this Agreement. 
2.0 RECOGl\lTlON 
The District hereby recognizes the Association as the exclusive bargaining agent and 
representative for all administrative personnel in the Bay Shore School District, who are not 
designated as managerial and confidential. The professional positions incorporated in such 
recognition include: 
Senior High School Principal
 
Middle School Principal
 
Elementary School Principals
 
Secondary Assistant Principals
 
Elementary Assistant Principals
 
Instructional Supervisors
 
Executive Directors
 
Directors
 
3.0 ASSOCIAnON RIGHTS 
3.1 Building lise: 
In accordance with State Education Law find Board of Education Policy as listed in the 
Administrative MiiIlual for such use, upon notice of one school day, the Association shall have 
the right to u.se classroom and public areas of school buildings outside the scheduled work 
day, on days when school is or is not in session, when SUL:h usc shall not conflict with 
education uses or prior scheduled events, and ,~hall not result in any incremental Cost to thc 
District. 
3.2 Equipmt':ot Use: 
The Association will be permitted to use school typewriters, copying machines or OLhcr 
duplicating mal.:hines, audiovisual equipment and other equipment relating to the on-going 
business of the Association, providing that SUL:h equipment is not otherwise in use and that 
said equipment is utilized at reasonable times and on school property for legal Associalion 
activities. It is understood that in all matters relating to this use the Association will proVide 
their own malerials. 
--~-
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3.3 Dues Deduction:
 
The District shall deduct from the salary of each administrator. who so authorizes in writing,
 
on the fonn annexed hereto as Appendix A, dues as certified by the Bay Shore School
 
Administrators' Association and shall promptly transmit such deductions to the authorized
 
Association.
 
3.3.1 Dues Deduction Ltd:
 
After the first submission of the dues deduction list, such Ii!>l may be modified for the unit's
 
members one additional time, in any school year, after notice to the District.
 
3.4 Resolving Questions:
 
Tn the interest of resolving questions that may arise during the period covered by this
 
Agreement, representative!> of the parties to this Agreement shall meet as the need arises,
 
which shall be determined as mutually agreed, for the purpose of exchanging infotrnation and
 
discussion ofproblems which may arise under or affect rights of the parties to this Agreement
 
or of individuals cDvered under this Agreement. This procedure shal1 be a condition precedent
 
to the commeneemmt of any other procedure or remedy provided in any other section of this
 
Agreement.
 
3.5 Conducting Association Business:
 
The A!>sociation Officers or their designees shall be pennirted to conduct Association business
 
during the regular school day hours providing such business does not interfere with the nonnal
 
operations of their respective schools. The Superintendent reserves the right to prohibit the
 
conduct of Association business during the regular school day if the rights granted hereunder
 
have been abused.
 
3.6 Distribution Of Agreement:
 
The District shall provide copies of this Agreement and distribute a copy to each member of
 
the Association.
 
4.0 ADMINISTRATORS' PROTECTION AND BUILDING DISCIPLINE 
4.1 Legal Protection:
 
In the exercise of their responsibilities, Administrators will be proviJed with the legal
 
protection consistent with the applic.able regulations of the Commissioner. Education Law
 
Sections 3023 and 3028, Civil Serviee Law and written Board Policy.
 
4.2 Reporting Cases Of Assault;
 
Any Administrator shall immediately report all cases of alleged assault, arising oul of and
 
within the scope of his or her employment as a school administrator, to the Superintendent
 
and report the incident in wriling within forty-eight (48) hours, exccpl in extenuating
 
circumstances. The Superintendent or his ur her representative shall acknowledge to the
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administrator receipt of such written report \'.'ilhin !tltty-eight (48) hours wht:never practical or 
as soon thereafter as may be possible, 
4.3 Legal Expenses:
 
Nothing herein contained shall limit the right of the administrator to engage, at his or her own
 
expense, an attorney or attorneys in addition to the attorney or attorneys retained by the Board
 
to act in any Civil or Criminal proceeding arising out of disciplinary action.
 
4.4 Physical Assault:
 
If a physical assault on an administrator occurs while the administrator is acting \I.'ithin the
 
scope of his or her employment, and the phy'sical assanlt results in lost time to tbe
 
administrator, the District will:
 
4.4.1 Worker's Compensation:
 
Following the statutory waiting period. as define{] by \Vorkers' Compensation regulations
 
pay the administrator in full for such lost time without deduction against accumulated sick
 
lea\'e, up to a period of twelve (12) months, provided the administrator turns over Lo the
 
District any monies collected under Board disability and/or Workers' Compensation Plan.
 
4.4.2 Pay for Medical Services:
 
Pay for all necessary medical, surgical or hospital services not to exceed maximum of
 
$\ 0,200 incurred as a rcsult of said physical assault, over and above the medical, surgical
 
or hospital services paJd for by lnsuram.:e plans of which the administrator is assured,
 
4.4.3 Payment of Benefits:
 
Nothing herein is intended to limit or otherwise diminish or impair any hcnefit payable
 
under existing insurance policies. It is the intent of the parties that the henefits described
 
above shall be paid only in thc event that the bendits provided under medical. surgical or
 
hospital insuram:e plans are exhausted or are insufficient to tOeet the medical, surgical or
 
hospital costs incurred as a result of a physical assault.
 
4.4.4 Guarantee of Rights L:nder Law:
 
Nothing herein shall diminish nor deprive any member of any rights which the member
 
possesses under the law.
 
4.5 Viewing File MatC['"ial: 
No material crHil~al of i:lII administrator shall be placed in his/ber tile unless the administrator 
shall first have an oppommity to read the material. The administrator shall aeknm1,dedge that 
he/she has read such material by affLx.ing hisiher si!,,'l1ature to the file copy. The signature sh<111 
indicate that he/she has read the material to be filed, and shall not indicate agreement with its 
contents. 
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4.5.1 Responding to File Material:
 
The administrator shall have the right to respond in writing to any material placed in his or
 
her file and such response shall be attached to the file eopy.
 
4.5.2 Complaints:
 
Notwithstanding the ahove, no anonymous complaints shall be placed in an administrator's
 
file, nor shall the files contain any other complaints, which after investigation by the
 
Superintendent have been found to be baseless.
 
4.5.3 Representation:
 
The administrator may choose to have representation at the above-mentioned investigation.
 
5.0 NEGOTIATING PROCEDURES 
5.1 Successor Agreement:
 
Negotiations for::t successor Agreement shall be commenced at any time upon mutual consent
 
of both parties, A mutually acceptable meeting date shall be set not more than fifteen (IS)
 
calendar days following such request. In any given year, such request shall be made not
 
earlier than November I nor later than December 1, except by mutual consent.
 
5.2 Good Faith:
 
Prior to the first fonnal negotiating session, a good faith effort shall be made hy hoth parties to
 
the successor Agreement in making the other side aware of their negotiating proposals and
 
posture.
 
5.3 Designation of Negotiating Team:
 
The Board and the Association shall each designate their own negotiating team which shall
 
consist of a chief spokespc:rson and such othcr persons as deemed appropriate. Collective
 
negotiations bctween the Superintendent and the A~.<;ociation shall be conducted only by the
 
designated teams and only in executive session.
 
5.4 School Budget Access:
 
The Association shall have access to thc school district budget then in existence and oLher
 
financial data which has heen puhlished, as the same is required by the Public Information
 
Law or other laws of the State of New York.
 
6.0 RESPONSIBILITIES OF ADMINISTRATORS 
6.] Job Description Changes:
 
No change shall be made in any Cnit job description without prior nOlice 1O the Association.
 
Thr Association may request a meeting with the Superintendent to discuss the changes, which
 
meeting shall be promptly scheduled by the Superintendent.
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7,0 WORK YEAR AND VACATIONS 
7.1 Work Year:
 
All administrators covered by this Agreement shall be assigned a work year of twelve (12)
 
months.
 
7.2 Scbool Calendar:
 
Thc Administrative Council shall bc consulted on the school calendar prior to adoption and on
 
any subsequcnt m(ldifications, except for cmergen<:y changes.
 
7.3 Vacation Days:
 
All members of the unit shall be cntilled to thirty five (35) working days of vacation in each
 
contract year. These days shall he in addition tu District approved holidays. Sick. days or
 
other days of absence are provided under other sections of this Agreement.
 
7.3.1 Vacation Accrual:
 
Vacation days shall he accrued at the rate of three days per month for the first eleven
 
months l)f the year and two days for the final month.
 
7.~.2 Vacation Schedule - New Mcmbers: 
Notwithstanding any other pruvisions of this Article, a member of the unit newly appointed 
between July I and September 1 will be credited with ten (10) vacation days which may be 
used during that contract year; a member newly appointed to the unit between September I 
and January I will be cTedited with five (5) vacation days which may be used during the 
contract year. In either of the aforementioned situations, the individual must first work at 
least four t4) months in the administrative position before utilizing the vacation days. 
7.3.3 Utilization of Vacation: 
All vO-cation time must be utilized during the year following its aC<:TUal (after June 30). Up 
to ten days of said accnlcd vacation may be carried over to the following year and be used 
during that year subject to the discretion of the Superintendent. In addition, each 
administrator may elect to "hank" lip to a total often (10) additional vacation days which 
may only be taken during the year of resignation or retirement. In either event, the 
administrator will be expected to notify the Superintendent and receive his or her approval 
prior to the expiration of the school year. Upon separation from the District, unused carry­
over and bank vacation days shaJl be reimbursed at the rate of 1I220th, 
7.3.4 Scheduling Vacation: 
It will be expected that all members of the unit will, under nomlul eircumstanees, take this 
vilcation allotment during the summer bct\',!een the peliod begiIll1ing one week after the 
close of school in June and ending two (2) weeks prior ro the opl:.·ning of school in 
September. Remaining days of 'vacation may be taken during the recesS periods. The 
Superintendent retains the right to designate a recess period as a general work period if 
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notice is given to the memhership following consultation with the Association prior to July 
I of that year, unless a later date is mutually agreed upon by both parties. 
7.3.5 Vilc.ation During School:
 
Building administrators normally will not be permitted to take val:ation lime on days when
 
school is in session. Howevcr, under extraordinary conditions and with the express prior
 
pennission ofthe Superintendent, vacation may be approved on school days.
 
7.3.6 Notification of Vac.ation:
 
It is the responsibility of each member, individually or through the building principal, to
 
notify in writing the Superintendent of his or her intention to take vacation timc during the
 
summer, specifying the dates, on or before June 1. Changes may be made by mutual
 
agreement. Requests from assistant principals must be cndorsed by the principal. The
 
Supcrintendent may deny a request only if the member's work schedule or aobligations
 
mandate his or her attendance. Any such denial will not reduce the member's entitlement
 
to the maximum vacation allOlml~nt for the year.
 
8.0 TIlE WORK DAY 
It is recognized hy both parties to this Agreement that, as a matter of principle, rigid time limit:s 
set upon an individual's performance when carrying out responsibilities assigned to an 
administrators' position can be self-defeating. The nature of the administrator's rolc requires a 
flexible commitment of time and energy above and beyond that \....hich is required in general of 
other employecs in the District. Accordingly, administrators are subject to performing all their 
duties and obligations, including those which are required by the District in order to meet 
responsibilities to the administration, other staff members, parents and children. Subject to the 
requirements established above, the administrator is nonnally expected to work an cight hour 
day. flexibility for the employee to alter the regular workday shall be arranged after consultation 
with thc immediate supervisor. 
H.I Mileage Allowance:
 
Each administrator will receive an annual mileage allowance of $750 as reimbursement for
 
expenses incurred for attendmlce at evening and school~related activities and meetings within
 
Nassau, Suffolk and Westchester eounties and New York City.
 
9.0 LEAVES AND ABSENCES 
9.1 Leaves and/or Ahsences:
 
Leaves and absenl:es with or without pay shall be available under conditions described below.
 
Such leaves and absences shall be used only for the specific purposes stated. The District
 
reserves the right to determine whether the request fl.Jr leave or absence meets the criteria set
 
forth. Except for sick leave or other slalutory leaves, the Superintendent may approve or
 
disapprove a rcqucst, and, if approved, detennine the duration of permissible absence.
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9.2 LEAVESWTTHPAY 
9.2.1 Sick Leave:
 
Up to fifteen (15) days of absence may be used each year for a member's personal illness,
 
injury or medical treatment. Any of these days which are not used for this purpose may
 
accumulate without limit from year to year. On the first day of caL:h year the member will
 
be credited with his or hcr number of accumulated days from prior years, if any, and an
 
additional fifteen (lS) days for the current year.
 
9.2.1.1 Extension of Sick Leave:
 
TIle District may, at its sale discretion, award extended sick le~lVe for prolonged illness or
 
injury for a period not to exceed 220 work days in the event a member has exhausted fill
 
credited sick leave.
 
9.2.2 Sick LeavefNo School:
 
If a member is on sick leave when schools are closed due to weather conditions or othcr
 
emergencies not requiring the presence of administrators as determined by the
 
Superintendent, the memher shall not have said day(s) dedm:ted from the sick leave
 
allowance.
 
9.2.3 Personal and Emergency Absence:
 
Members may be absent for a total of not more than ten (10) work days per year when such
 
ahsence is required for emergencies or for personal business or other commitments v.,'hich
 
are beyond the ability of the member to schedule so as not to conniet with work time.
 
Allhough not limited to these. the COllunon reasons for such ahsence arc: Funerals, serious
 
iHncss in the immediate family, accidents, bereavement, ceremonies (graduations,
 
weddings, confirmations), moving, birth or adoption of a child, religious ohservance, legal
 
or personal business obligations find court appearance. Effectivc July 1, 19S6, after an
 
administrator u.ses one personal day it is wiLlnn the Superintendent's discrdion to request
 
the reason lor his/her taking additional personal days.
 
9.2.3.1 Extension of Absence:
 
ExLension beyond the tl.-'l1 (10) days specified for personal and emergency absence may be
 
granted by the Superintendent in his or her sole discretion.
 
9.2.3.2 ,Jury DUly/Court:
 
Absence for jury duty or court appearance on behalf of the District shall lIot be considered
 
a pers0l1al or emergency absence.
 
9.3 Lc-aves \\'ithout Pay: 
Memhers may be granted short or long-term leaves without pay for a period of up to one full 
year for purposes of study, work in another occupation or in another administrative title in Bay 
7 
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Shore, health, child care, personal or family obligations or other reasons approved by the 
Superintendent. The needs ofthc District shall be considered ofrnajor importance in granting 
such leaves. 
9.3.1 Extension of Leave:
 
A member may request an extension of leave beyond one year and such request shall be
 
considered if it is presented to the Superintendent in adequate time to plan properly for
 
continued replacement of the member.
 
9.3.2 Continuation of Insurance Coverage:
 
"While on extended leave of absence without pay, members shall be pennitted to continue
 
any insurance coverage or benefits which may be provided in this Agreement as may be
 
pennitted by the carrier through payment of all costs.
 
• 
9.3.3 Reinstatement afBenefits:
 
Upon return from extended leave of absence without pay the member will have fully
 
reinstated all henefits amI continuation of seniority, except that the period of absence shall
 
not be considered as a period of service for seniority or salary advancement.
 
10.0 COMPENSATION 
10.1 Salary Schedules:
 
Members of the unit will be paid aecording to the schedules applicable to eaeh position title
 
which appear in Appendix A-I, A-2, A-3, A-4 and A-5.
 
Beginning with the ]991-92 year, and thereafter the differenee between the sum of the 
doctoral column maximum on the teachers' schedule, plus the X schedule, (D column 
maximum), and the maximum of the directors'/secondary assistant principals' CQlumn shall 
not be less than the dollar differential for the years ending June 30, 1991. This established 
difference is and shaH be $646. Other steps and columns will be adjusted to maintain this 
percentage differential as reflected in the sehed-ule. 
10.2 Initial Appointment And Steps: 
A newly appointed or promoted administrator shall be placed on a step ofthe applicable scale 
for the positLon at the sale diseretion of the District. Prior service in the same type of position 
will nonnally be recogni<!:ed for advanced step placement. After the initial year of service, if 
begun prior to January J, the member will advance one step for cach year of service in the 
position. 
10.3 Career Increments: 
In recognition of long service, increments shall be added to Lhe maximum salaries of each 
scale for administrators. Up to three years of military service shall be allowed as equivalent 
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service. For unit members employed by the District after July], 2013, non-cumulative career 
incremental steps are: 
Year 16 $1600 
Year 17 $3800 
Year 18 & above $6300 
Effective July 1, 2014, and only for unit members employed by the District after July l, 2013, 
non-cumulative C£lrecr incremental steps are as follows: 
Year 16 $1600 
Year 17 $3800 
Year 18 $6300 
Year 20 & above $8500 
10.3.1 unit members shall not receive thelr scheduled career increment for the 2013·20]4 
fiscal year. This means that unit members will slill receive their applicable eareer 
increments in Article 10.3 above but if the member is scheduled to receive an increase in 
that career increment by movemf."r1t to a category with more years of service, that increase 
will not be paid. \Vhi1e this 2013·2014 inercment increase is lost forever, it does not 
affect thc calculation of years for longevity eligibility. Scheduled longevity increments 
shall resume effcclive July 1,2014. 
10.4 Deductions And Additional Payments:
 
In the cvent that any mernber must forfeit salary for days of work lost or is entitled to
 
additional payments, such as in the case of vacation pay cntillement upon retirement,
 
tennination such deduction or additional payment shall be calculated at the rate of 1/220 per
 
day.
 
10.5 In-Service Course:
 
Administrators who dect or are asked to instrud an in-sen.·ice course will be compensated al
 
the prevailing BOCES rate.
 
10.6 Doctorate:
 
Upon conferral of a doctoral degree from an accredited college or university, the unit member
 
shall be paid an annual stipend of $2,500.
 
11.0 BENEFITS 
t 1,1 Insurance Benefits:
 
For the entire tenn of this Agreement, from July 1, 201:1 to June 30, 2018, the District shall
 
contribute eighty-five (85%) percent of premium costs to the District's health insurance plan.
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The District shall assume 92.5% of family or individual premium of the retiree medical 
premIum. 
11.1.1 Health Insurancc Buy Out 
Those unit members who are enrolled in the agreed upon employee Health Plan under 
"Family Coverage" or "Individual Coverage" who subsequently drop sIl enrollment in the 
plan due to access to the availability of coverage under the member's spouse's health 
insurance plan, shall be paid armually the SUm of $750, on or about Dec. 15 of each year. 
Should it become necessary for the member to re·enroll in the Health Plan due to 
unavailability of coverage under hislher spouse's plan, the District shall pennit such re­
enrollment and t~e member shall he charged back a pro·rata portion of the above. 
referenced $750, if the sum has been paid. Said pro-rata charge back shall be at the rate of 
$62.50 per month, calculated from July fi( to the date or re-enrollment. 
The Association adnowledges and agrees that the requirements of NYSHIP Employee 
Benefits Division Policy Memo 122r3 relating to eligibility for the buyout shall go into 
effect on January 1, 2014. 
11.2 Group Exccss Medical Insurance:
 
The District shall pay the full cost for "Group Excess Medical Insurance" coverage during the
 
member's active service. Retired members may continue this benefit at their Own option and
 
at their own cost, if approved by the carrier.
 
11.3 Dental Insurance:
 
The District shall pay up (0 the maximum of $2,000 toward the premlum costs of the dental
 
insurance plan.
 
11.4 Term Life Insurance:
 
The DistIict shall provide a fully paid group term life insurance policy covering each member
 
of the Association in the amount of $100,000 and the members may participate at their own
 
expense in a group policy of any amount detennined by the Association and their carner.
 
11.5 Disability Insurance Plan:
 
The Di!';trict will contribute in full annually for the full premium for a disabi lity insurance plan
 
for the members of the unit. Said insurance plan shall be selected and ei1ectcd hy
 
representatives appointed by the Association and the District and is subject Lo the approval of
 
the Board of Education.
 
11.6 Split Life Insurance:
 
NI annual sum of$2000 per administrator will be made available for the purchase of split life
 
insurance or equivalent cost available insurance for each administrator. Payment for such
 
policy shall remain in effect for 11 maximum often years for each administrator.
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11.7 Reimbursement of Costs: 
The District shan reimburse administraiors for reasonable costs of replacing or repalring 
dentures, eyeglasses, contact lenses, hearing aids, or siroilar bodily appurtenances not covered 
by Workers' Compensation, and any clothing or other personal property damaged, destroyed 
or stolen while the administrator was acting in the discharge ofhislher duties within the scope 
of his or her employment or while the administratm was disciplining or restraining a student 
or students, which are damaged. destroyed or lost as a result of any injury sustained in the 
discharge of his or her duties within the scope of his or her employment to a ma:... imum of 
Scven Hundred Fifty ($750.00) dollars tOlal per year. 
11.M Vision Care And Physical Examinations: 
A maximum of $325 will he allowed to each member of the unit for either biennial physical 
examination or vision care or combination thereof. It is understood that such total shall he 
available within a two-year period, but neilher unused balances Bar overuse rna;: be carried 
forward to a set;ond two-year period. The new two year cycle will hegin July 1, 2005. 
11.9 Vandalism Damage Compensation: 
The District shall eSlablish a fund of S3000 to compensate administrators fOf vandalism 
damage to their cars while parked in the District parking facililie~. To he eligible for 
reimbursement. the administratof must make. application to the Snperintendent of Schools or 
hi!;/her designee and provide; 
(1) Proof that a report was filed with the police; 
(2) Proof that the damage did occur on school parking fadlities; 
(3) At least two (2) estimates for the damage re}1airs; 
(4) Independent verifleation from one's insurance agent or broker disclosing whatever 
personal insurance is available. 
The District will only reimburse a clairu for the amount not covered by the administrator's 
11wn insurance. The Surerintendent or his/llcr de~ignee and the President of the As!;oeifltion, 
in oonjnnction with each other, sh:.ill accept or reject each application and shall determine the 
amount of money to be returned to the District General hmd and a nev,,' fund of .'ii3000 shall be 
e~tablished on July 1. It is understood lh<ft the $3000 is an aggrogate, not per claiming 
amount. 
11.10 Aflac Shurt-Term Disability Policy: 
l;nit members shall be allowed to enroll, through payrll11 deductions, in an Ailac New York 
short-term disability policy. The open enrollment ;md/or transfer/withdrawal period will take 
place during the months of November and Decemher with cov't'rage going into effcet January 
1 ofthc subsequent calendar year, or as available from Aflac New YClrk. 
II 
B~v Short" Arlm;n;..lramn' Anoelallon 
12.0 VACANCIES 
12.1 Vacancy Announcement Notice: 
The District shall give written notice to each Association mcmbcr of any vacancy which 
occurs in any existing administrative or supervisory positions or which occurs as the result of 
the creation or modiflcation of a ncw or existing administrative or supervisOly position, Such 
noticc shall eontain: 
A description of the position to be filled.
 
Qualifications for the position.
 
Appropriate salary range.
 
Procedure for application
 
• 
] 2.2 During Vacation or Rcccss Periods:
 
Notice shall be deemed sufficient jf sent via interschool mail to the Assoeiation members on
 
file. If a member is on vacation, notice mailed (0 the President of the Association shall be
 
deemed sufficient.
 
12.3 Application Consideration: 
Applications filed by internal candidates who are members of the unit, will be givcn equal 
considcration with any other candidates who may be eonsidered. Whenever it is detelmined 
that an internal candidate does not meet the qualifications and requirements of said position, 
the applicant shall be advised as soon as possible that he or she is no longer being comidered 
for such position. The above notwithstanding up to five members of the Unit who apply shall 
be included as finalist::; for any administrative or supervisory vacancy. 
13.0 JOB SECURITY 
13.1 Elimlnation of Position: 
In the event or a dctermination by the Board of Education that any administrative position is 
to be eliminated, the Association and individual unit member shall he notified no later than 
ten (10) months prior to the effective date of the elimination. A shorter period of prior 
notification may prevail with mutual agreement between the District and the Association. 
13.1.1 For the 2013-2014 fiscal year only, the District agrees that it shall nol abolish or 
eliminate the positions of unit members employed as of May 29, 2013, for hudgetary 
reasons or economic constraints, aholition of programs, or for other reason. This 
agreement not to lay-off unit members is expressly contingent upon voter approval of the 
District's 2013-2014 school budget. This agreement applies only to joh abolitions, and 
nothing herein prevents the District from tenninating employees for perfoIDl3nCe or other 
work related reasons. The District also retains the right, in its discretion, not lO fill 
12
 
positions that are vacated as a result of retircmenb, resignations, terminations or other 
separations from service. 
14.0 PROFESSIONAL DEVELOPMENT 
14.1 Professional Development;
 
A professional development fund 0[$30,000 shall continue through June 30, 2018.
 
14.2 Purpose of Professional Development Fund:
 
The purpose of the Fund is La improve the dTectiveness of members of the unit in their
 
present p(lsition~ or to prepare them for promotional positions to which Lhey might possibly
 
bc appointed on the District. It is not ~ntt'llded to prepare members for employment elsewhere
 
nor to improve skills or knowledge not directly applicahle to present or future responsibilities
 
as Bay Shore Cldrninistrators.
 
14.3 Payment of Professional Development Fund:
 
The fund may be used to pay directly or thro':lgh reimbursement the cost [Dr eonferences,
 
workshups, seminars, visit:; to other schools and agencies, edut;ational travel, Professional
 
Publieations, professional dues to Professional organizations and, under conditions desl.:ribed
 
below, for tuition and leaves of absence.
 
14.4 Use of Fund:
 
Proposals for the use of the Fund shall clearly state the specific plan for the activity, time(s)
 
and places(s), and the benefit to be derived by the District and the individual.
 
14.4.1 PrOIJosals: 
Proposals mo.y be :mbmir::ed by any memher of the A:isociation except those who have 
declared their intention to retire or resign from the Distriet. Any member who received 
funds under this article who retires or resigns within twelve (12) months ufthe completion 
of the activity rna}' he required 10 reimburse the Di::;Lrict for all of or part of tilt: funu!\. 
Proposals may he submilted at any time to a Committee composed uf two (1) members of 
the Association appointed by the membership (President), and two representatives 
appointed by thc District. There sh~ll be no chairperson of the Committee, but a member 
of the Committee shall coordinate receipt of proposnls, call meetings and present for the 
majority vote, i.e. three or the four membcr-s. If a proposal is submilted by one of the two 
Association members serving on the Commitlee, the President shall designate an altemale 
member t(l replace said membcr- for action on that particular proposal. 
PrOp(ls,:J!::; lor unanticipmed activities may be submitted to [he committee at any time, lc,n 
regularly schedukd meetings will be held each year as needed from September to June 
prior to which it i!l expected membcrs will submit all proposals which can he nniicipated 
for the cusuing semcstcr(s), 
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All proposals and the Committee's recommendations shall be forwarded by the Committee 
to the Superintendent. The Superintendent retains in his or her sole discretion the right to 
reverse any decision of the Committee, but shall, if she or he does so. convey to the 
Committee and to the proposal suhmitted his or her reasons for doing so. 
14.5 Leaves of Absence:
 
Activities described ahove are of such nature to require limited loss of time from the District,
 
i.e., normally not in excess of five (5) sehool days. In thc event absences of longer duration,
 
either full or part time, are necessary and approved by the Committee and Superintendent,
 
arrangements shall be made by the District using District funds to cover the duties either
 
totally or in part of the absent member.
 
14.6 Tuition:
 
The Fund may be used to reimburse members for tuition only, for graduate, undergraduate or
 
in service courses which are of direct benefit to the member in the discharge of his or her
 
current duties. To be eligihle, the member must successfully complete the course, ti.e., a
 
passing grade). Because of competing proposals, the Committee may reject funding,
 
recommend partial funding or full funding.
 
14.7 Absence for Professional Deve)opment Acth'ities:
 
Absence from the member's assigned duties for an:y professional development activities
 
approved under this Article shall not result in any loss of salary, seniority, or other benefits
 
unless, because of wlUsual circumstances, agreement to the contrary is reached by the District,
 
the individual and the Assoeiation ..
 
14,8 Awards:
 
Awards under this Article received in previous years of len~'th of ~ervice shall not prejudice n
 
member's proposal in the current year.
 
15.0 TRANSFERS 
A tramfer is the rea~signment of an individual to another position within the same lemlre area. 
15.1 Notice of Transfer:
 
Except in an emergency or unusual circumstance, individuals must he informed in writing
 
twenty (20) days prior to a transfer. Notice shall include the reasons for the transfer.
 
15.2 Involuntary Transfer:
 
An involunlmy transfer or reassigrunent shall he made only after a meeting between the
 
members involved and the administrator in charge, at which time the member will be notified
 
of the reasons. In the event that member ob.ieet~ to the transfer or reassignment at the
 
meeting, upon the request of the member within six (6) school days he or she may meet with
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the Superintendent. If still dissatisfiw, he or she may request the ASSOcIation to arrange a 
meeting of the member, the Association's representative and the Superintendent to discnss the 
matler. The Association ~hall arrange such a meeting within tcn (10) school days after the 
member's meeting with the Superintendent. 
15.3 Salary Policy (Involuntary Trans.): 
In the event that an involuntary transfer is effectuated, the transferred member shall continue 
La receive no less than the salary he or she was scheduled to receive before the transfer. This 
policy !.'hall continue in effel:t until the salary !.'chedule for the new position will give himiher 
an equivalent or higher salary. 
16.0 TERMINAL LEAVE 
16.1 Eligibility: •
 
The District shall oiler terminal leave payment to eligible members who have completed 10
 
years of service to the District. Pa)'ment shall be made npon service or disability retirement.
 
To be eligible, a member must give notiee of retirement by January I or the school year of
 
his/her retirement and must retire effective July 1. The 10 month prior notice for servicc
 
retirement is waived for disability retirement.
 
16.2 Payment:
 
A member who meets the eligibility requirements !.'hall receive pa)lnent for unused sick timc.
 
The first 75 days of unu.e.ed sick lime will he paid at a per diem rate of 1/220th of annual
 
salary and the remaining days at the rate of $200 per day. For eligible unit members employed
 
in lhis unit after September 1, 20]3, the sum tlltal ofpayment shall not exceed $75,000,
 
Notwithstanding the above, and effective July 1,2013, the sum total payment for an)' eligible 
unit membcr employed in this unit on or before September 1, 2013, shall not exceed $85,000. 
The terminal leave shaH be in the fOlm or a one-time, non-elective, non-discretionary, 
emplo)'cr contribution. 
The employer contribution as specified above shall be contrihuted to the provider selecred by 
each eligible retiring unit member to receive employer contributions, Ift1"Je employee does not 
designate a 403(b) account wbich can receive an employer non-elective contribution, the 
Employer shall deposit the contribution into a 403(h) account on behalf of the employee a5 
rcquired by law. Eligible unit memhers shall forthwith notify the District in writing of thc 
total elccLive contribution, if any, made hy them to any 403(b) accounts outside of that which 
they contribute as an employee oftlle Bay Shore Union Free School District. 
Notwithslanding the amount of the non-elective employer contribution for each school year set 
fort1l above, the amount of the non-elective employer contribution shall not exceed the 
applicable annuflJ contribution limits pc:nnittcd under relevant law, I.e., Section 415(c)(1) or 
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the Code. In the event that the aggregate employer non·elective contribution exceeds the 
applicable annual contribution limitation, the excess amount shaH be paid directly to the 
eligible retiring unit member as compensation. 
No employee may receive cash in lieu of or as an alternative to any employer non·elective 
contribution(.:;). 
All non-elective employer contributions and excess compensation amounts shall be remitted 
by no later than thirty (30) days after the employee's retirement date, hut no later than as 
otherwise required by applicable law. 
17.0 GR1EVAJ\"CE PROCEDURES 
17.1 Grievance: • 
"Grievance" is a elaim by a member of the unit or the Association which represents the unit 
based upon a claimed violation of an express provision of this Agreement. 
TIle term ';grievance" shall also inclUde a daimcd misinterpretation or misapplication under
 
the law, regulation or policy which relates to or involves an administrator. However, such
 
grievances under this provision may only be processed through Stage 2 of this grievance
 
procedure and shall not be arbitrable.
 
"Cbief Executive Officer" means the Superintendent of Schools.
 
"Grievant" means any party named in a grievance who is an aggrieved party,
 
"Party of Interest" means any party named in a grievance who is not the aggrieved party.
 
"Hearing Oftlcer" means any individual or Board charged with the duty of rendering decisions
 
at any stage of the grievance procedure.
 
17.2 Stage I: Immediate Supervisor - Informal: 
A member having a grievance will discuss it with his/her immediate supervisor either directly 
or through an Association representative with the objective of resolving the matter infonnally 
by having the immediate supervisor confer with aJI the parties in intere~t. (If the member's 
immediate -supervisor is the Superintendent of Schools, the grievance shall be initiated at 
Stage 2 hereof). 
17.3 Stage 2: Immediafe Supervisor - Formal: 
If the grievance is not resolved informally, it may be reduced to writing and presented to the 
Superintendent of Schools. Within tv.'enty (20) sl~hool days after the written grievance is 
presented: the Superintendent will schedule and enter into further consultation with Lhc 
aggrieved party, or any party in Lnlercst, render a written decision within twenty (20) days 
following such consultaLioTl, and present it to the grievant. In addiLion, both parties are 
permitted to bring in for consultation persons having information. 
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17.4 Stage 3; Arbitration; 
After such hearing, if either the grieva::lt or Association is not satisfied with the decision of the 
Superintendent rendered at Stage 2, the Association may submit the grievance to arbitration, 
pursuant to the Rules for Voluntary Grievance Arbitration of the New York State Public 
Employment Relations Board, by written notice w the District ~.'ithin twenty-five (25) days 
after the Supl:rintendent shall have given notice of his/her decision to the grievant and the 
Association. 
17.4.1 Arbitrator Actions:
 
The arbitrator will hear the maLter promptly and will issue [he decision at the earliest
 
possible date from the date of the close of the hearing, or, if oral hearings have been
 
\-valved, then from the date when Illi,; Linal statements and proofs are submitted to him/her.
 
The arbitrator's decision will be in writing and wl11 set forth his/her findings of fact,
 
reasoning and conclusion on the issues.
 
Any remedy, if awarded, shall not be inconsistent with the Agreement nor contrary to law. 
However, the arbitrator shall be without power and authority to make any deci.~ion or 
recommendations: 
Contrary to or inconsistent with or modifying or varying m Jony way, the terms of this 
Agreement or of applicable law or rules or regulations h<lving the force and effect oflaw. 
Involving Board discretion Or Board policy under the provisiuns Agreement, except that 
he/sbe may decidc in a particular case, involving Buard discretion or policy, whether or not 
the Board applied sueh discretion or policy discrimin<ltorily, Le., in a manner unreason<lbly 
in consistent the gellcr<ll practice followed throughout the school system !:;lmilar 
circumstances. 
Limiting or interfenng in any way with the powers, duties and responsibilities of the Board 
of Education under the <lpplicable law and rule.c; and regulations having the force and effect 
of law. 
The decision of the arbitrator shall be final and binding on all parties, 
The cost for services of the arbitrator and the fees charged by the American Arbitration 
Association shaH be borne equally by the parties, Each pa11y, however, skill bear the 
expenses of i:s represcntative~, witne~ses and counsel. 
Either party sh;;tll have the right to request that a stenographic transclipt be made of 
arbitration prucceding.. However, the cost of said transcript shall be borne by the party 
requesting same, unless both parties agree to share [he t:ost thereof. 
17 
17.5 Rules of Procedure: 
All grievances shall include the name and position of the grievant~ the identity of the provision 
of this Agreement involved in said grievance, the time when and the place where the alleged 
events or conditions constituting the grievance existed, the identity of the party responsible for 
causing the said events or conditlons, if known to the grievant. and a general statement of the 
nature of the grievance and the redress sought by the grievant. 
17.5.1 Except for infvrmal decisions at Stage 1, all decisions shall be rendered in writing 
at each step of the grie"vance procedure, setting forth the reasons therefor. Each decision 
when rendered shall forthwith be transmitted to the grievant, the parties in interest, if any, 
and the President of the Assvciation. 
17.5.2 The preparation and processing of grievances, shall not nonnally be conducted 
during the hours of employment. All reasonable effort will be made to avoid i,nterruption 
of administrative duties and to avoid involvement of students in any phase vf the grievance 
procedure. 
17.5.3 No intetference, coercion, restraint, disL.-'rirnination or reprisal of any kind will be 
taken at any time by the Board or by any member of the Board or by any member of the 
<idministration against the grievant, any party in interest, any representative or any other 
participant in the grievance procedure ur any other person by rea"on of such grievance or 
participation therein. 
17.5.4 Forms neeessary for filing grievance, serving notices, taking appeals, and making 
reports and recommendations, and other necessary documents shall be approved by bvth 
parties. The District will then have them duplicated and distributed as the parties agree so 
as to facilitate operation of the grievance proeedure. 
17.5.5 All documents, communications, and record.s dealing with the proeessing of a 
grievance shall he filed separately from the personnel files of the partieipants. 
17.6 Time Limits;
 
Since it is important to good relationships that grievances be processed as rapidly as possible,
 
every eifort will be made by all parties to expedite the process. The time limits specified for
 
eiLher party shall be extendcd only by mutual agreement.
 
17.6.1 Every grievance will be deemed waived unless the grievance is presented in 
writiug at the second stage within seventy (70) days after the member knew or should 
have known ofthe act or eondition on which the 
grievance is based. 
17.6.2 The time for any party to n grievance "",ho is entitled to appeal any decision 
rendered with respect thereto shall run frvm Ihe date when notice is se1.....'ed on sut.:h parly, 
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regardle~~ of such service is late or whether it has been duly served on any other party 
entitled to notice thereof. 
17.6.3 Failure at any stage of the grievance procedure to c()mmunicate a decision to the 
grievant, hislher representatives and the Association within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by the fmal dav. 
17.6.4 In the event a grievance is filed on or after June ist, in any year, efforts "'ill he 
made by both parties to resolve the grievance hefore the end of the schoolterrn or as soon 
thereafter as possible. 
17.7 Nothing provided for abl1ve in this aT1ide shall diminish nor deprive any member of any 
rights which the member possesses under the law. 
18.0 MA.NAGEMENT RIGHTS: 
Except as expressly set forth herein, the Board of Education, Superintendent of Schools and 
District retain their full authority in all respects, to manage, supervise and control the Bay Shore 
Union Free School District. This contract, unless expressly limiting such authority, shall not be 
interpreted to diminish, impair, limit or in any way affect the exercise of said retained authority. 
19,0 NO STRIKE PLEDGE: 
] 9.1 The Board and the Association recognize that strikes and other forms of work stoppage 
are contrary to thc law and public policy·. The Board and the Association Iherefore subscrihe 
to the principle that the dillcrcnces between them shall be resolved without illll-rruption of the 
cducatilmal program in the District. 
19.2 The Association affinns that it does not asseli the right to strike. nor to assist or to 
participate in any strike, or to impose an obligation on its memhers to conduct, assist or 
participate in such a strike. 
19.3 IT IS AGREED BY AND BEl WEEN THE PARTIES THAT ANY PROVISIO;-,i OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRfA 1E LEGfSLATlVE BODY HAS GIVEN APPROVAL. 
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20.0 TERM OF AGREEMENT 
This Agreement shall take effect on July 1, 2013 and shall remain in full force and effect through 
June 30, 2018. 
IN WITNESS \\THEREOF, the above Agreement has heen made and executed this the __ day 
of June, 2013. 
Bay Shore Union Free School District	 Bay Shore School Administrators' 
Association 
llILCi-J"...: ~ \0 12.-'7!1:5 
President l Date 
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incorporating the terms set forth herein, the follo""";ng terms become effective: 
C. Terms: 
1. Length of Agreement 
The partIes have agreed to extend the term of the Collective Bargaining 
Agreement by ~o (2; yea~, through June 30, 201 B. "1 he parties new Collective Bargaining 
A~reement shall be fer five (5) Years: 
Year 1 July 1, 2013 to June 30, 2014 
Year 2 July 1, 2014 to June 30, 2015 
Year 3 July 1,2015 to June 30, 2016 
Year 4 JUly 1, 2016 to Ju~e 30, 2017 
Year 5 July 1, 2017 to June 30, 201 B 
2. Compensation/Salary Schedules [Appendix AJ 
Year 1 0.00% - plus NO STEPlno increment 
Year 2 1.35% - plus STEPFIncrement effective Jan. 1. 2015 
Year 3 1.30% - plus STEPlincrerlent effective Jan. 1, 201 G 
Year 4 1.30% - plus STEPlincremenl effective Jan. 1, 2017 
YearS 1.30% - plus STEPfincrement effective Jan. 1,2018 
The parties 3t:knowledge that the compensation/salary for the pericd July 
1, 2::113 ~ June 30, 2015 set fo~th in the parties 201 0-2015 Collective Bargaining Agreeme.1t has 
been rene~otiated and replaced 'With the above percentages. 
3. T~rmjnar leave 
Amend ,'I.,rtide 16.2 to add after the first Paragraph: 
"NotMthstandJrg the above, and effective Jul}l 1, 2013, the sum total 
paYmerit fer any eligible unit member in th:s unit on or before September 1, 2013, shall not 
exceed $85,000." 
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YEAR 1: 2013-2014 I
 
Direct & E:t::cc.Dir. & 
Inltt SUp¥ Elem AI', Sec A P, Slem, Prn MUm SHS Pro 
Step 1 8<1,778 89,65c 101,855 11ll,320 122,253 125,6$3 
Sl.tp 2 90,.:\46 ~5,?,21 107,521 1!9.-982 127,910 131.309 
Step 3 95,109 100,987 113.185 125,649 133.572 136,97Ll 
Step Ll 101,772 106,650 118,851 131.309 139,239 lt12,ot12 
SLep 5 107,4110 112,318 124,516 136,975 11111,901 ItlB,300 
Step 6 113.102 117,981 130181 tAV'i.:12 150,565 .53,96:1 
Step 7 11B.767 123,Mll 13$,8il6 lLl8,30D 156,233 :59,62ll 
Step 8 124,428 129,308 1"11,502 153,96j 16t891 165,286 
Step 9 DO,096 1311,972 11l7.169 159.624 167,551 170,.956 
SLep 10 132,928 137,805 150.000 162A56 170,385 173, 784 
SLep 11 135,759 1.:10,637 152,833 165,286 173,219 176,616 
Ste? 12 13E,S91 lilJ,465 155.664 J68,120 176.. 0.:19 179.450 
St!'? 13 141,1\22 146.296 1-:>8.498 170,gSl 178,8::£1 182..276 
Step 1il lil4256 1il9.132 16L327 173,782 181. 715 laS,110 
Step 15 lil7.088 1St961 16J,158 17fdi16 l8Ll,5115 B7,9<'15 
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YEAR Z: 2014-Z015 I 
DU8Cl, & Exec.Dir. & 
Imtr Supv Elem A P Sec, A P E!em, Pm. MS.im SHS Pro 
Step 1 85,923 90.866 103.230 115,863 123.903 In3~9 
Step 2 91,667 96,608 108-973 121.602 129.637 133.082 
StEP 3 97.406 102.350 114,713 127.3.'15 135.375 138,823 
SLep a 1OUj6 108,090 120.4SS 133.082 141-119 ll~.568 
St.ep 5 108.890 113,834 126,197 138,824 146,857 150,302 
S~ep 6 114.629 119,574 131,938 144,568 152.S~8 156,042 
Step 7 120,370 125.313 137,680 150,302 158,342 161. 779 
Step 8 126,108 131,054 1<l3,lI2 ~56,O42 164,O~7 Hi7,tl17 
Step 9 131,852 136,79Ll 149,156 ~61. 779 169.813 173:26'1 
Step 10 134,723 139.665 152,025 164.6Ll9 172.685 176.130 
Step 11 137592 142,536 154,896 167,517 175.557 179,000 
Sl.ep 12 l<'10A62 145,402 157,765 170,390 178,426 181.873 
Step 13 143.331 lL18.271 160,638 173,259 1B1.2~9 194,737 
Slep 14 1~6.:203 151,145 163,505 176,1:28 184.158 187.609 
Step 15 149,074 154.012 166.374 179,000 187,036 BO,482 
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YEAR 3: 2015-2016 I 
DiIect. &: E.xcc.Dir. & 
In'II S1lPV Elem, AP, Sec A P, Elem, Pm. MS..ElIl SHS Pm 
Step 1 37,0<10 92,0<:17 10,:1-572 111.]0)1 125,51<1 129,005 
$te9 '2 012,859 g7,S611 110,390 123.183 131,322 134812 
Step 3 98,672 103,681 116,204 129,300 137,135 lLJO,628 
Step .:I 10'1, 487 109,495 122,021 134,812 142,95LJ 146,4Ll7 
Step 5 110,306 115,3111 127,838 1<'10,529 148. 7M 152.256 
St~p 6 IHd19 121,120 D1653 1<16,4'17 15£1,582 1,8,071 
Step 7 12L935 126,942 139.Ll7C 152,2515 160,400 163,882 
Step 8 127,747 132,758 145,276 158,071 166,210 169,695 
Step 9 133.566 138.572 151,095 163.882 172,021 17S.,SUi 
Step 10 136,Ll74 1.:11,481 15<1,001 166.789 174,930 178,<120 
Step 11 t;Q.381 lLl,j,sSi;J 1S6.910 169,69S 177,839 nH,32:7 
Step 12 1<12,288 1117,292 159.816 172,to5 18J.7<'16 1811,237 
Step 13 1<:5,19Ll 150,199 162.726 175,~11 183,656 187,B9 
Step 11\ lAS,104 153,110 165,031 178,L18 185,562 190,01l8 
SlEP 15 151.012 156.014 168,537 181.327 189,.:167 192958 
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YEAR 4: 20\.-2011 ]
 
Direcl & Excc.Dir. & 
lnltr Supv Elem, A P, Sec AP, Elern pro, M£im SHS Pro 
Slep 1 88,172 93,244 105,931 118,895 127,11:6 13C',682 
SLep 2 94,066 99, ~36 111,825 124,784 133,029 136.565 
Step 3 99.955 105.029 117,715 130,677 138,918 142,456 
St~p " 105,845 110,918 123,607 136,565 ltlll,Bl2 148,351 
St",p 5 111,7<:10 116,813 129500 142,457 ISO, 700 154.235 
St.ep 6 117,62; 122,703 135,390 148,351 156,592 160,126 
Step? 123,52C 128,592 14U83 154,235 162,.:185 166,012 
Step 8 lt9.40B 13.:1,484 147,165 160,126 168,371 171,901 
Step 9 135,302 140373 153,059 166,012 17.:1,257 171,198 
Step 10 138,248 143,320 156,003 168,957 177,204 180,739 
Step 11 141.193 146,2M 158.950 171,901 180,151 183,684 
Step 12 144,138 149,207 161,894 174,8.:19 183,096 186,632 
Step 13 147,082 152.152 :6,:t841 177,793 186,04£1 189,572 
Step 14 150,029 155,100 167,784 160,737 188,987 lS2,519 
Step 15 152,975 15804,2 170,728 11:13,684 19L930 195,466 
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YEAR 5: 2017-2018 I 
Direct. & lxcc.Dir. & 
100lr SUPV Elem. AP, SfC AP Elem Pm, MUm SHSPm 
Step 1 89,318 9.1,456 107,30B 120,441 128,799 132,381 
Slep 2 95,289 lOCl,l125 113,279 126,406 13<1,758 138,3<'10 
Slep 3 101,254 106,394 119,245 132,376 1£10,724 14,1. 308 
Slep £1 107,221 112,360 125,214 138,3..:10 146,695 150,280 
Step 5 113,193 118,332 131,18L1 l<'1Ll,309 152,659 156,240 
Step 6 119,158 124,298 137,150 150,280 158.628 162,208 
Step 7 125,126 130,264 lLl3,120 156,240 164,597 16a,170 
Step 8 131,090 136,232 149,078 162,208 170,560 17,1, 136 
Slep 9 137,061 142,198 iSS, GAg 168,170 176,522 180.109 
Slep 10 140,045 145,183 158,031 171,153 179.508 183,089 
Step 11 1<:13,029 148.167 161,016 17L1,136 IB2.~93 186,072 
Step 12 146,012 151,147 163,999 177,122 185,476 189.058 
Step 13 148,99<'1 lSLI,130 166,98<1 180,10£1 188,£163 192.036 
Step 1£1 151.979 157,116 169,965 183.087 19 L<l<l<l 195.022 
SLep 15 15£1,96£1 160,097 172,9£17 186.072 194, <125 198,007 
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